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FACULTY LIST 

Héctor CEBOLLA (hcebolla@poli.uned.es) is an Associate Professor at UNED 

(Department of Sociology - Social Stratification) in Madrid (Spain). He holds a Ph.D. in 

Sociology from the University of Oxford (Nuffield College, UK) and the Juan March 

Institute (Madrid, Spain). His research seeks to understand how migrant status 

determines educational and health outcomes among children of migrants and migrant 

children. More substantively his work deals with perinatal inequalities, cognitive and non-

cognitive outcomes, educational careers and returns to education. He is interested in 

quantitative techniques and their methodological implications. 

Begoña CUETO (bcueto@uniovi.es) is Associate Professor in the Department of 

Applied Economics of the University of Oviedo (Spain). Her research is related to labour 

economics, the evaluation of public policies, the labour market situation of people with 

disabilities and entrepreneurship. She regularly participates in projects funded by 
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national and regional authorities (Regional Public Employment Services and the Ministry 

of Employment) to analyse the labour market (evaluation of training, analysis of the 

situation of particular groups). At the moment, she works in the European project STYLE. 

She usually publishes articles in international journals such as International Journal of 

Manpower, Papers in Regional Economics, Applied Economics or Applied Research in 

Quality of Life. 

Vanesa RODRÍGUEZ (rodriguezvanesa@uniovi.es) is an Assistant Professor at the 

Department of Sociology in the Faculty of Economics and Business at the University of 

Oviedo. Her main research interests include employment policies, labour market 

segmentation, employment protection legislation, employment of people with disabilities, 

and the impact of labour market performance on poverty and social exclusion. She has 

published different academic articles among others in the International Journal of 

Manpower; WORK: A Journal of Prevention, Assessment, and Rehabilitation; Journal of 

Vocational Rehabilitation and a chapter on Disadvantaged Workers: Empirical Evidence 

and Labour Policies. 

Ana Jesús LÓPEZ-MENÉNDEZ (anaj@uniovi.es) is full professor of Statistics and 

Econometrics at the University of Oviedo (Spain). Her research activities are mainly 

related to economic inequality, sustainable development and economic forecasting. She 

has supervised several PhD and research projects and she has authored a number of 

publications in international journals including Regional Studies, Economics Letters, 

Test, Journal of Forecasting, Empirical Economics, Information & Management, 

Technological Forecasting and Social Change and Environmental Science and Policy. 

She has been visiting fellow at some universities of UK, Hungary, Cuba and Portugal 

and she works as an expert evaluator for the European Commission Lifelong Learning 

Programme, through the Spanish National Agency (SEPIE). 

 

Caroline DE LA PORTE (cdlp.dbp@cbs.dk) is Professor MSO at the Department of 

Business and Politics, Copenhagen Business School. Prior to joining CBS, Caroline was 

Associate Professor at Roskilde University (2013-2015) and at the University of Southern 

Denmark (2007-2013). She holds a PhD from the European University Institute in Italy, 

and an MSc and BSc from Université Catholique de Louvain, Belgium. Caroline’s 

research focuses on comparative welfare state reform, the Nordic welfare model, and 

the Europeanisation of welfare states. She is a leading scholar on EU governance and 

public policy. Recent publications include “A new era of European Integration? 
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Governance of labour market and social policy since the sovereign debt crisis” 

Comparative European Politics, 13(1) (with Elke Heins), and “Altered Europeanization of 

pension reform during the Great Recession: Denmark and Italy compared”, West 

European Politics (with David Natali). She is chair or board member in various academic 

networks. Caroline has wide experience in teaching at all levels, uses blended learning 

in teaching and has contributed to the development of several Master programmes.  

Ana M. GUILLÉN (aguillen@uniovi.es) is full professor of Sociology at the University of 

Oviedo (Spain). Her research interests include welfare state development, comparative 

social and labour policy, political economy and the process of Europeanisation and 

European integration. She has acted as a consultant to the European Commission and 

several EU presidencies. Ana has also served as vice-president of the executive board 

of Research Committee 19 of the International Sociological Association and of the 

ESPAnet Board (European Social Policy Analysis Network). Currently, she co-chairs 

ESPAnet-Spain, Recently, she has co-edited special issues of South European Society 

and Politics (vol. 19, no. 3, 2014) and European Journal of Social Security (vol. 17, no.2, 

2015).  

Rodolfo GUTIÉRREZ (rgutier@uniovi.es) is Professor of Sociology at the University of 

Oviedo (Spain). He graduated with a PhD in Sociology from the Complutense University 

of Madrid. From 2002 to 2007 he was Director of Research Unit at the Economic and 

Social Council of Spain. His main research fields are economic sociology, socioeconomic 

inequality, language and migration, and comparative social policy. He has co-edited, with 

Neil Fraserand Ramón Peña-Casas the book Working Poverty in Europe. A Comparative 

Approach (Palgrave-Macmillan, 2011). 

Bea CANTILLON (bea.cantillon@uantwerpen.be) is Professor of Social Policy and 

Director of the Herman Deleeck Centre for Social Policy at the University of Antwerp, 

Belgium. She has published widely and internationally on a wide range of issues relating 

to poverty, social policy, social security, the welfare state, and gender. She has acted as 

a consultant to, among others, the OECD, the European Commission and the Belgian 

government. Next to being the Chair of FAMIFED - Federal Agency for Child benefits, 

she also served as a Belgian senator (1995-1999) and was the president of the National 

Reform Commission on the Belgian Social Security for independent workers (2000-

2002). Prof. Cantillon is secretary-general of the Foundation for International Studies on 

Social Security. As of 2003 she is also a Fellow of the Royal Belgian Academy and 

member of the Belgian High Council for Employment. Since 2013 she is a member of 

the commission on pension reform 2020-2040. Prof. Cantillon served as a Chair of the 
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General Assembly UFSIA (2002-2003) and as vice-president of the University of Antwerp 

(2004-2008). The Centre for Social Policy, linked to Prof. Bea Cantillon, has been 

recognized as a center of excellence under the Flemish Methusalem program, granting 

substantial long-term structural financing to support internationally recognized scientific 

research. 

Sergio GONZÁLEZ-BEGEGA (gonzalezsergio@uniovi.es) is a Senior Lecturer in the 

Department of Sociology of the University of Oviedo. He has been involved in several 

EU research projects including the Excellence Network RECWOWE (FP6) and the 

integrated project bEUcitizen (FP7). His research lines include Europeanization of social 

policy and European industrial relations, with an emphasis on labour interest’s 

representation in transnational firms, social dialogue and industrial conflict. He has 

published book chapters in edited books with Edward Elgar, Routledge, PIE Lang or 

Rainer HamppVerlag, among others. He has also published articles in journals such as 

Employee Relations, European Journal of Social Security, REIS, RIS, RES, Empiria and 

Sociología del Trabajo. 

David LUQUE (luquedavid@uniovi.es) is an Assistant Professor in the Department of 

Sociology of the University of Oviedo (Spain) and Visiting Professor in Grenoble Ecole 

de Management (France). He has been involved in the Excellence Network Reconciling 

Work and Welfare in Europe (FP6) and different national projects about human resource 

management in multinational companies, and welfare states in South Europe. His 

research lines include industrial conflict, social dialogue and social policies. He has 

published book chapters in edited books with Policy Press and Springer. He has also 

published articles in journals such as European Journal of Social Security, Transfer: 

European Review of Labour and Research, Revista Española de Investigaciones 

Sociologícas, Revista Internacional de Sociología, Revista Española de Sociología, 

Politica y Sociedad, and Sociología del Trabajo. 

Maria PETMESIDOU (marpetm@otenet.gr) is Professor of Social Policy in the 

Department of Social Administration at Democritus University of Thrace and Fellow of 

CROP/ISSC (International Social Science Council). From 2008 to 2012, national expert 

in the independent expert network of the European Commission for assessing the socio-

economic impact of social protection reforms in Greece and Cyprus. She has directed 

(and participated in) a large number of research projects funded by Greek governmental 

bodies (e.g. the Ministry of Education, the Ministry for the Environment, Planning and 

Public Works, the Ministry of Health and Welfare & the Ministry of Labour), as well as by 
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EU sources in the following areas: social stratification and socio-professional mobility; 

socio-economic development (local/regional development) and technological change; 

labour markets, employment structures and work organisation; socio-economic 

inequality, poverty and social exclusion; comparative analysis of social protection 

systems in South Europe. 

María C. GONZÁLEZ-MENÉNDEZ (m.gonzalez@uniovi.es) is Associate Professor of 

Sociology at the University of Oviedo (Spain). Her active research interests include 

workers’ participation, gender and employment, labour management, and the role of sub-

national socioeconomic governance systems in the attraction and retention of 

multinational firms. Recent publications include the book Women on Corporate Boards 

and in Top Management. European Trends and Policy (Palgrave, 2012), co-edited with 

Colette Fagan and Silvia Gómez, and the handbook on HRM in Spain Gestión de 

Recursos Humanos: Contexto y Políticas (Thomson-Civitas, 2011), co-edited with 

Rodolfo Gutiérrez and Miguel Martínez Lucio. She is currently co-leader of the work 

package on Policy Transfer and Comparative Frameworks within the large scale FP7 

project Strategic Transitions for Youth Labour in Europe. 

Emmanuele PAVOLINI (emmanuele.pavolini@unimc.it) is Associate Professor in 

Economic Sociology and Social Policy at the University of Macerata (Italy). As an 

economic sociologist he has focused his research interests in two fields. The main one 

is comparative welfare state studies. He has extensively published in Italian and English 

on: the Italian welfare state in comparative perspective; Southern European welfare 

states; specific social policies (family policies, elderly care / LTC, child care, social care 

and health care and, more recently, education); in inequalities in the access to welfare 

state provision; occupational welfare; welfare mix and third sector organizations. A 

second field of research is related to the functioning of the labour market, economic 

development and enterprises’ behaviours. He has published on: the changing roles of 

professionals, especially self-employed ones; networks among enterprises and 

strategies for competitiveness in the Italian case; the role of migrants in the labour 

market.  

Holm-Detlev KÖHLER (hkohler@uniovi.es) is Professor of Sociology at the Department 

of Sociology, University of Oviedo (Spain) and associated professor of the Centre for 

Cooperation and Local Development at the same university. His main research interests 

include comparative industrial relations, management and innovation in transnational 

corporations, local and regional development. Co-author of the main handbook on 
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Sociology of Work and Industrial Relations (with Antonio Martín Artiles), in Spanish 

Manual de la Sociología del trabajo y de las Relaciones Laborales (Delta Publicaciones, 

3rd edition 2010). His most recent publications in English are "Reconstruction and 

restoration: the legacies of post-war German Industrial Sociology"(Work, Employment 

and Society, 1/2016) and “They don’t represent us!” Opportunities for a Social Movement 

Unionism Strategy in Spain" (Relations Industrielles/Industrial Relations, vol. 70 (2), 

2015). 


