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Spain 

Asturias 

Europe 

Gijón 

Ageing of the 
population 

Predominant tertiary economic 
sector, but with significant 

industrial presence, above the 
national average 

Registered unemployment 20,368 
people 

Social Security registrations 78,632 
persons 
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 Priority V: Boosting talent and 
improving people’s employability 

 Sub-priority V.3 Employment plans 

 Programme V.3.2 Public-private 
partnership employment plans: 
promote the integration into the labour 
market of unemployed people through 
a public-private partnership 
programme supporting direct 
recruitment by enterprises 

 3 years 2017-2019 

 Budget €600,000/year 

Unions of regional trade unions Business 
Association 
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 1st Public Call for Subsidies - 
BOPA, 27 June 2017 

 Beneficiaries: Associations or 
business entities of the 
Principality of Asturias 

 Objective: to promote the 
integration of unemployed 
people into the local labour 
market through a collaborative 
programme to RECYCLE and 
READAPT the skills of 
unemployed people in order to 
reorient them to the new 
requirements of the market 
and to promote their 
recruitment by companies in 
these occupations 

 

 

 

Criteria and 
model for agreement 
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PHASE 1 

 Selection of entities 

 Innovative occupations 
demanded by companies and 
not covered in the current 
market (recent appearance; 
scarce supply of 
professionals) 

 Adequate training plan to 
qualify in the professional 
profile 

 Commitment of companies 
to contract 1 year 

 

 

Phase 2 
Quality of the proposal: 50 points 

Concrete training action, 
methodology: 25 points 

No. of jobs to be created: 20 points 

Follow-up methodology: 5 points 
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PHASE 2 

 Collaboration agreement with 
each business entity 

 Selection process of 
participants - in collaboration 
with ALPEE 

 Training action 

 Follow-up 

 Subsequent hiring in 
companies: minimum 5 people 
per project, between 6 and 12 
months 

 Subsidy: 

◦ 100% of training cost 

◦ 70% of labour contract cost 

 
 

 

Phase 1 
Quality of the proposal: 50 points 

Concrete training action, 
methodology: 25 points 

No. of jobs to be created: 20 points 

Follow-up methodology: 5 points 
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 Meat Industry Research Association. 

 Technician in preparation of canned, 
semi-preserved and pre-cooked 
dishes 

 210 hours of theory and 160 hours 
of practical work experience 

 Commitment to hire 8 people 

 

 Automobile Association of the 
Principality of Asturias 

 Technician in electromechanical 
system technology in the modern 
automobile 

 200 hours of theory 

 Commitment to hire 9 people 

 

 Union of Cleaning Employers of the 
Principality of Asturias (Udelimpa) 

 Specialist in industrial cleaning 

 45 hours of theory and 120 hours of 
practical work experience 

 Commitment to hire 11 people 

 

Approved 
Projects 
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Profit or loss 
Entity Number 

of 
students 
starting 

Number 
of 
students 
end 

Commitment 
to hiring 

Contracts Follow-up – 
active 

Follow-up – 
unemployed 

Subsidy for 
training 

Subsidy for 
contracts 

Asincar 15 13 8 6 9 6 23,726.62 

184,271.99 

Aspa 20 16 9 8 9 6 54,126.45 

Udelimpa 15 15 11 11 10 10 16,375.92 

Total 50 44 28 25 28 22 94,228.99 
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POSITIVE ASPECTS 

 Training aligned with business demand 

 Quick to implement 

 High quality of training provided by specialised associations 

 Removal of entry barriers to the company 

 Good level of labour insertion: 56% 

◦ 28% in the business sector 

◦ 18% in the same company as the contract 

NEGATIVE ASPECTS 

 Excessive bureaucratic burden on companies - management of the 
subsidy agreement 

 

 


