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el of Initial Vocational Training
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* To Qualify people for professional activity and contribute to
omic development of the country.

e their adaptation to the professional and social
ges that may occur during their life.

* To contribut elopment, to the
exercise of democratic citizenship, favoring inclusion and

social cohesion and lifelong Ieariing .



Initial Vocational Training
e Professional profile elements

* The general competence. Professional functions of
the professional profile.

* Professional, personal and social skills. Knowledge,
skills and competence, which allow respond to the
requirements of the productive sector, increase
employability and promote social cohesion.

* The professional qualifications and, where
appropriate, the units of competence



Objectives of VET education

* To exercise the professional activity defined in the general competence.

* To understand the organization and characteristics of the corresponding productive sector, the mechanisms
of professional insertion, its labor legislation and the rights and obligations that derive from labor relations.

* To consolidate habits of discipline, individual and teamwork, as well as self-learning skills and critical ability.

* To establish interpersonal and social relationships, in professional and personal activity, based on the
Bezﬁceful resolution of conflicts, respect for others and rejection of violence, prejudices of any kind and sexist
ehavior.

* To p(;event occupational and environmental risks and adopt measures to work in safety and health
conditions.

 To develop a professional identity motivating future learning and adaptations to the evolution of productive
processes and social change.

* To boost creativity, innovation and entrepreneurship.

* To use information and communication technologies, as well as the foreign languages needed in their
professional activity.

* To communicate effectively in the development of professional and personal activity.

. I\/Ianaging ?/our professional career, analyzing the most appropriate training paths to improve your
employability.






VET in Asturias

Without edlicational title

Vv
[ VET Basic }__)‘ Academic title J Level . 1
l (Especialists)
Secondary \;’

Technical Title Level f. 2
west”| VET Middle level (Technical)

WORLD WORKING

| (Possibility of validating ECTS credits : 203 Tables, 6 o 70 Credits validating)

University
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Estructura de la nueva Formacion
Profesional Basica

Médulos asociados a unidades de competencia del Catdlogo Nacional de Cualificaciones
Profesionales.

* Estos médulos permiten la adquisicién de las competencias pmfeswnales propias de, al menos, una
mﬁﬁmdbn meesuonaldemvel 1

Médulos que garantizaradn la adquisicion de las competencias del aprendizaje
permanente;

+Modulo de Comunicacion y Sociedad | y Module de Comunicacion y Sociedad Il, en los que se desarrollan
competencias del bloque comin de Comunicacion y Ciencias Sociales, que incluyen las siguientes
materias:

«12) Lengua castellana.

#22) Lengua Extranjera.

«32) Ciencias Sociales.

«42) En su caso, Lengua Cooficial.

» Modulo de Ciencias Aplicadas | y Ciencias Aplicadas Il, en los que se desarrollan competencias de las
materias del bloque comun de Ciencias Aplicadas, que incluye las siguientes materias:

»12) Matematicas Aplicadas al Contexto Personal y de Aprendizaje de un Campo Profesional.
«22) Ciencias Aplicadas al Contexto Personal y de Aprendizaje de un Campo Profesional.

Médule de formacién en centro de trabajo

rofesionales y Aprendizaje Permanente

ervicio de Fo rofesional y Ens‘”anza fesionales




tructure c

The training is carried out ¢
theoretical and practical train
Professional modules in which

nd CFGS (higher

tal duration of 1000 hours of

Modules associated to units of cc , i essional Qualifications.

Module of Job training and guidance T ill incorporate training in the prevention of occupational
hazards and will provide the obtaining o

Business module and entrepreneurial initiative
Training module in work centers. 380 hours i

Project module, only for higher-level training cycles.

Foreign Ianguggﬁnidule for professional use in

1000 hours in professional modules in educational center

2ND. 620 hours in professional modules in educational center FCT (Training in the workplace)
380 h
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Teachin LA
& Dist Pres Total Dist Pres Total

105 782 1.650 2.432 689 2.519 3.208 5.745 ‘
484 669 3.070 3.739 848 3.583 4.431 8.654
Concerted 219 0 924 924 0 558 558 1.701
0 0 477 477 96 659 755 1.232

808 1.451 6.121 7.572 1.633 7.319 8.952
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“ CCFFGMiddle | CCFGS Total (%)
ngher

Prlmary 10 (3 %)

W 10 57 19 116 (32 %) ( \

240 (65 %)

‘“’--“

.

.-



e

E
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“ School places Applicants students | Places-Applicants

Primary 250 239 11

/ Industrial / Building 2.943 1.944 999

Services 5.407 6.147 -740
8.600 8.330 270

Total




Construc.
5,10%

Industria
11,35%

Agricultura
1,00%

Fuente: Elaboracion propia a partir de los datos del Sistema de Informacion de los Servicios Publicos de Empleo
(SISPE). Total afio 2016.

Informe mercado trabajo Asturias 2016 (SEPEPA)

Sectores Contratos registrados % de variacioén
economicos 2012 2013 2014 2015 2016 12111 13112 14/13 15114 16/15
Agricultura y pesca 2.606 3.003 3.143 3.166 3.330 7,07 15,23 4,66 0,73 5,18
Industria 20.048 | 19.360 | 31.197 | 36.518 | 37.948 -5,22 -3,43 61,14 17,06 3,92
Construccion 14440 | 14.066 | 14.758 | 15.717 | 17.036 | -24,52 -2,59 4,92 6,50 8,39
Servicios 217.089 | 221.347 | 234.599 | 260.666 | 276.022 0,19 1,96 5,99 11,11 5,89
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genieros, arquitectosy

licenciados

B Diplomados, ITy AT
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M Trabajadores sin cualiﬁy
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- 2015
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M Looking for ¢
- 019

22,8 %

® Enlaempresa
donde cursaron la
FCT
26%

Start work
other professions
19%
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en los paises de la Union europea. Afio 2015

9,1
8,2
| I 6,2

98 9,7

12,4 4
| ‘ 10,7

Formacion Profesional
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Formacion Profesional

Escolar

Escuela + Empresa

Fuente: Eurostat



VET DUAL

Each program will be developed over two academic years giving continuity to the
participating students during the two academic years. It is intended for students of CFGM
and CFGS who study in face-to-face mode.

Increase of hours of training in the company, without reducing the curricular hours taken
at the training center.

The total duration of the stay in the company, will exceed 33% of the hours of training
established in the title.

The formative stays in the company, derived from the application of this program, will be
developed:

Ao / Primer Segundo Tercer rinalowso

- . Hasta inicio . hasta 31 julio
Periodo Trimestre {:CT) Trimestre
2016/2017  Centro Centro Centro Empresa

er . - .

(1¥curso)  EFqycativo Educativo Educativo
2017/2018 C. Educativo C. Educativo FCT Empresa
(2° curso) + Empresa + Empresa

In general, the students will develop the dual professional training program in the same
company where they will take the professional training module in work centers.



Evolution of DUAL VET - Asturias

350
300
250
200 1
1504 ]
1007 Alumnos

50 Empresas
Centro
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O Centro B Empresas O Alumnos




Figura2.1l
Oportunidades de empleo segun el nivel de cualificacion requerido en la Unién Europea. Anos 2015 a 2025

50.000.000
42.924.000
40.000.000

30.000.000

20.000.000

Numero de empleos

10.000.000

-10.000.000
Cualificacion baja Cualificacion media Cualificacion alta

Expansion M Sustitucion -O-Total

Fuente: CEDEFOP. Job opportunities- 2016 Skills forecast, 2015-2025
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L
Evolucion del empleo en ocupaciones definidas por la competencia media de los trabajadores
enresolucion de problemas en la Unién Europea. Afios 2005 a 2014

10
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-10
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

= Empleos con una alta proporcion de trabajadores con buenas capacidades en resolucion de problemas

(mds del 45%)
= = Empleos con una proporcién media de trabajadores con buenas capacidades en resolucién de problemas

(entre el 25% y el 45%)
== Empleos con una baja proporcién de trabajadores con buenas capacidades en resolucién de problemas

(menos del 25%)

Fuente: Elaboracidn propia a partir de Eurostat y PISA 2012 Results: Skills for Life (Volume V). Student Performance in Problem Solving. OECD 2014.
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The professional that companies want

* A degree,

* masterying of two or more languages,
* with geographic mobility,

* With versatility,

* With management of social networks,

* To Have initiative and be prepared to adapt to change from minute

zero dress the ideal candidate that all companies would want to
hire.



por el Comité consultivo
rial ant CDE

Esg
Empres

Fuente: Libro blanco
Figura 5.1
La propuesta del BIAC de un curriculo para el siglo XXI

Conocimiento
. Lo que sabemos
El aprendiz y entendemos

del Slglo XX| Interdisciplinaniedad
Tradicional (p. e. Matematicas)
Moderno (p. 8. Emprendimiento)
Temas (p. 0. Afabetizacion global)

Habilidades Caracter ‘

Cémo aplicamos Como nos comportamos o
lo que sabemos y nos comprometemos ‘

Conciencia
Cunosidad
Vailor

Creatividad
Pensamiento critico
Comunicaciin

s Resibencia
Colaboracion
Etica
Liderazgo

Meta-aprendizaje
Coémo reflexionamos y nos adaptamos

Matacognicién
Mantalidad de crecimiento

Fuente: Center for Curniculum Redesign (2016). swww.curriculumredesign.org=>
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PROPUESTAS CLAVE

1. Establecer un nuevo curriculo para un tiempo nuevo

2. Promover la innovacion, of emprendimiento y el empleo
de s tecnologias

3. Hacer de la docencia una profesion robusta

4. Fortalecer la autonomia de los centros, su gobernanza
y su rendicién de cuentas

5. Definir un sistema eficaz y eficiente de evaluacién para la mejora

6. Consolidar la libert ad de ensefanza

7. Facilitar la trans icion de la educacion al empleo

8. Intensificar 10s vinculos mc iprocos entre educacibn y empresa
gdp«!MdﬂMmhmm
de la formacién para el ejercicio de una profesién.

9. Asegurar un marco basico, moderno y efectivo, comin para todo
el Estado

y asagure un rumbo efectivo para nuestro sistema educativo

Fuerte: Daboracon popa

A L4

Acciones en curso

Curriculos en actualizacion con directrices de adaptacion

Proyectos de innovacion en centros educativo.

Carrera profesional, ley de autoridad del profesorado, ...

Los centros cuentan con autonomia de gestidn

Sistemas de supervision con propuestas de mejora

Metodologia abierta

Acreditacion de competencias, Dual, ...

FCT, Dual, Estancias formativas para profesorado,
convenios con empresas, ....

Leyes educativas, reales decretos de titulos

-~



IN A WORLD IN CONSTANT CHANGE
ALWAYS WE HAVE MUCH TO DO;
LET'S DO IT BETWEEN ALL
AND
BUILD TODAY WHAT WE WANT FOR TOMORROW



D(@asturias.org
Ext. 14679

b‘


mailto:eva.ledocabaleiro@asturias.org

