
equal work-life

balance leave

informal and 

unpaid work 

right to equality 

and prohibition of 

ALL discrimination 

between women 

and men at work

Sovereignty over 

workers' working and 

personal life times

reconciliation of work 

and family life in 

collective bargaining 

is wrong, in general

ISLSSL Rome XXIV World 

Congress

Rome, 17 - 20 September 

2024

PLUS…Collective 

bargaining must regulate 

new measures to 

rebalance equality in 

employment, aimed at 

reconciliation as an 

individual right of each 

worker and at family co-

responsibility, while at the 

same time guaranteeing 

new rights such as ‘digital 

disconnection’. We need 

working time as an 

“adaptative” right.  . emmarodriguez@uvigo.ga
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